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NEWSLETTER

MESSAGE
FROM SCOTT
Where has the year gone – it’s May already!
Our focus in this edition is Sign language which became an official
language of New Zealand ten years ago. Our feature article talks of
Peter – his journey following being diagnosed as profoundly deaf as a
child, his discovery of Sign language, and how this official language has
helped to improve his life and the lives of thousands of New Zealanders.
Our new flagship site, the EASIE Living and Demonstration Centre, has
been open for several months now and continues to enjoy huge interest
from the local community. It’s a centre that opens up the possibilities
for people with disabilities and those who are ageing to live the most
productive and fulfilling life they can. Please come and visit us at
585 Main Street, Palmerston North – we ‘re open Monday to Saturday.
Full opening hours are listed on our website www.easieliving.co.nz
As we approach the winter months, I encourage you to keep warm,
eat healthy and stay active.
Scott Ambridge, General Manager, Enable New Zealand
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AWARENESS THEMES
THIS QUARTER
MAY (HARATUA)
3 May
5 May
6–12 May
8–14 May
9–15 May
12 May
20 May
20 May
21May
23–29 May
25 May
28 May

World Asthma Balloon Day
World Hand Hygiene Day
Nurses Week
Food Allergy Awareness Week
Sign Language Week
International Nurses Day
World Autoimmune Arthritis Day
Pink Shirt Day
World Down Syndrome Day
Macular Degeneration Awareness Week
World Multiple Sclerosis Day
World Hepatitis Day

JUNE (PIPIRI)
1–30 June
5 June
13–19 June
14 June
15–21 June
19 June
20–26 June

Bowel Cancer Awareness Month
Cancer Survivors Day
Men’s Health Week
World Blood Donor Day
World Elder Abuse Awareness Week
World Sickle Cell Day
Continence Awareness Week

JULY (HŌNGONGOI)
1–31 July
1–31 July
25–31 July
28 July

Child Cancer Month
Glaucoma Awareness Month
Loss & Grief Awareness Week
World Hepatitis Day

If you have any comments regarding this newsletter, please send an email to info@enable.co.nz

Do you want to go on the mailing list for this newsletter, or know somebody who
would like to receive it? Please send an email to info@enable.co.nz
Enable New Zealand provides: Equipment, Housing & Vehicle Modification Services, Disability Information & Advisory Services,
Needs Assessment Service Co-ordination, Spectacles Subsidy, Short Term Loan Equipment,
Wheelchair & Seating Outreach Services, Housing Outreach Clinic and Palliative Equipment.

WHAT'S ON

NZSL IN

MANAWATU
Family Fun Day in the Square
When: Saturday 14th May 2016, 10.00am - 2.00pm
Where: The Square, Te Awe Awe Quadrant (Plaza side),
Palmerston North
Cost:
FREE
Celebrate the 10th anniversary of New Zealand Sign Language Week
and of NZSL’s official language status, at a free family fun day!
There’ll be a bouncy castle, sack races, games, free face painting
and candy floss, a performance and balloon sculptures by magician
Andrew Wilson at midday and a lolly scramble to finish it all off!
Play some fun NZSL games, take home NZSL learning resources and
enjoy a fun, free day out with the whole family!
Please note: if bad weather, it will be relocated to the Library Event
Room, access at George Street entrance.
For more information about this event please contact:
Lianna Kennedy
lianna.kennedy@deaf.org.nz
021 278 8804

nzslweek.org.nz

LIKE US ON FACEBOOK
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WHAT'S ON

GOT AN EVENT YOU WANT TO LIST
IN OUR EVENTS/WHAT’S ON COLUMN?
CONTACT BEV, LESLEY OR ROSE AT
ENQUIRIES@ENABLE.CO.NZ
OR (06) 353 2743.

https://kissgoodbyetoms.everydayhero.com/nz/ms-cental-districts

www.easieliving.co.nz
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EASIE LIVING
The EASIE Living and Demonstration Centre was opened by the Mayor Grant Smith on the 17th
February 2016. Scott Ambridge the General Manager of Enable New Zealand proudly presented
the centre to the invited guests, outlining the importance the centre will give to our disabled and
elderly people within our community, enabling them to continue to live in their own home.

Congratulations to Kate McKenzie, winner of the ipad for the opening of the EASIE Living Centre
promotion. Raewyn Cameron (Manager) is pictured presenting Kate with her prize.
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OUR STORY
Peter, the eldest of triplets was born several
weeks prematurely in 1970 in Palmerston
North. Peter’s mother had no idea that she
was having a multiple birth until she was
in labour. Unfortunately, Peter’s younger
sister and brother lived only for a few hours.
While Peter’s parents grieved for their loss
of their children they cherished and loved
Peter. Peter had two older siblings who
cared and generally looked out for him as
he grew up. As a baby, Peter was diagnosed
as having Cerebral Palsy and as a toddler
Peter's mother noticed that he did not react
to loud noises like other children. After a
battery of tests it was discovered that Peter
was profoundly deaf, likely as a result of
being born prematurely. Peter believes his
parents and in particular his mother found
this diagnosis difficult to cope with as she
worried what the future would hold for him.
However there was an extensive supportive
wider family network for both Peter and
his parents. Peter fondly remembers an
uncle who would treat him to trips on the
Police launch in Wellington. A cousin also
introduced him to swimming and water
based sports.
As was common in the 1970s, the medical
model method of treating a profoundly deaf
person was accepted and adhered to by
Peter’s family and later schoolteachers. There
was a blanket expectation that he would
learn to lip read and speak. As a preschooler
Peter was given cumbersome hearing aids
attached to a heavy box, which he wore
around his neck. Peter has memories of
chewing through the wires of these hearing
aids. Peter had extensive speech therapy to
help him to learn to make the correct sounds
of the English language.
When Peter turned five years-of-age he
attended the Deaf unit at Terrace End School.
Initially, Peter tried very hard to please his
parents and schoolteachers by learning to
communicate with speech by lip reading and
speaking verbally. However, Peter quickly
became frustrated by the emphasis placed
on speaking and learning to read within an
oral context. Reading was difficult due to the
lack of visual correlation with sounds and
words he could not hear. Peter remembers
being expected to be able to distinguish
visually between a boat and ship and had
to learn how to sound these two words out
although there was no significant difference
between the two types of vessels in his young
mind. Away from the teachers, the hearingimpaired children developed their own way

10 years ago New Zealand Sign Language became an official language
of New Zealand. To celebrate this milestone we have an interview with
Peter Barker, a Disability Activist whose hands are his voice.

of communicating with gestures. If they
were caught the teachers punished them as
they were expected to use verbal language
only. Peter continued to struggle with the
hearing aids he was given. The sounds the
hearing aids amplified did not make any
sense to him. Peter recalls his mother finding
him on more than one occasion under his
bed unscrewing his hearing aids.
Peter’s intermediate years were spent as a
boarder at St. Dominic in Feilding. Again
the emphasis was on the medical model
of enforcing hearing-impaired people to
communicate with speech (oral learning)
Peter acknowledges for some of his peers
this model worked well, but not for him.
Peter became increasingly frustrated at not
being able to express himself. He found
school life stressful. While at St Dominic’s
the children developed their own sign
language. When the teachers caught Peter
and the other children using their own sign
language they were punished. For the male
students this meant being caned. In spite of
the frustrations and stress Peter felt about
the methods of education he decided to
continue onto high school unlike some other
hearing impaired peers who left school early.
Peter attended van Asch Deaf Education
centre in Christchurch. Peter finally was
able to learn a language that was not oral
based. He learned Total Communication
(TC) which Peter believes is a contrived
language invented by hearing people and is
based along grammatically correct English
and left out the visual cues (including facial
expressions and gestures) that some hearing
impaired people use in communicating.
Peter acknowledges that some hearing
impaired people choose to use TC in certain
situations today, though he does not use TC
at all.
As a teenager Peter stopped attempting to
use hearing aids as they did not support
his ability to understand people or talk to
them. Peter supports all hearing impaired
people to use whatever works best for them
as individuals. If a hearing aid or cochlear
implants provide the best support for the
individual, then there should be appropriate
support in place to make these options
available.
After finishing school Peter initially worked
along side his father in a sheep shearing gang
as a wool presser. However, Peter quickly
realized that he could not meaningfully
communicate with the others he worked
with due to the difference in communication

styles. Peter experienced isolation due to the
struggle to find his place in the two different
cultures (the hearing/oral based culture and
the Deaf culture.) Peter started to learn sign
language which included visual cues, facial
expressions and signing. Over the last 27
years he has been an active member of the
Deaf community both locally and nationally.
Using sign language as his voice, over the
years Peter has taught sign language to
others, been a teacher aid at local schools
and a Rugby coach for a high school team.
Currently Peter does not teach sign language
as he is heavily involved in supporting other
disabled people and disability focused
groups with their concerns at the local,
regional and national level. The Disabled
Person Assembly organisation has appointed
Peter as one of their Kaituitui representatives
for this region. Kaituitui translates as a
weaver who stitches together many threads
of knowledge in their community. One of
Peter’s main aims is to raise community
awareness of the United Nations Convention
on the Rights of Disabled Persons. (The
Disability Convention is the overarching
human rights document for disabled people.
The New Zealand Government showed its
commitment to this by ratifying it in 2008.
Peter passionately believes that a better
understanding of universal human rights for
all would mean a fairer society for disabled
people. Peter says disabled people need to
speak up otherwise able-bodied people are
not aware of the issues and barriers that
affect disabled people.
For Peter, the 2016 celebration of NZ Sign
Language is hugely significant and very
pleasing occasion as he feels it represents a
positive societal shift and under scores the
status of New Zealand Sign Language as one
of the three officially recognised languages
in New Zealand.
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NEW
CONTRACT

ENABLE NEW ZEALAND WINS
NATIONAL HEARING AID
MANAGEMENT SERVICE
CONTRACT
From 1 July Enable New Zealand
will be the new national provider
for Hearing Aid Management
Services after winning the tender
process run by the Ministry of
Health.

This follows the recent launch of Enable New Zealand’s EASIE living centre (an
accessible smart home, demonstration and learning centre) in Palmerston North.
Scott Ambridge, General Manager said “It has been an exciting start to the year.
Winning the Hearing Aid Management Service contract is great news for Enable
New Zealand and the disability community. We’re very proud of the work we do
and are delighted to be able to add these services to the platform of other support
services offered by Enable New Zealand.”
Enable New Zealand is partnering with Life Unlimited’s Hearing Therapy Services
to take a more holistic approach to the individual’s hearing loss. Scott added “we
want to develop a service that has a strong consumer focus and allows people to
live everyday lives in their community”. As the new provider, Enable New Zealand
has identified a number of opportunities that might potentially address the equity
and affordability issues faced by many New Zealanders, particularly the elderly
population who might be on fixed incomes.
There will be no change to people’s eligibility or access to the Hearing Aid Funding
Scheme and the Hearing Aid Subsidy Scheme. Both schemes will allow audiologists
to utilise Enable New Zealand’s online ordering system on behalf of their clients to
quickly access hearing aids.
The transition requirements are still being worked through with the Ministry, and
Enable New Zealand will work closely with audiologists, hearing aid manufacturers
and other stakeholders over the next few weeks as it prepares to take up provision
of this service.
Enable New Zealand is part of MidCentral District Health Board and Acting CEO
Mike Grant said “We are pleased with Enable New Zealand’s focus on ensuring
that people have easy access to equipment allowing them to live independently
within their community. They have done a great job this year and winning this
contract has further demonstrated the important role they play within the health
and disability sector.”
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COMMUNITY
INTERNSHIP
PROGRAMME

ATTENTION NGOS
DEPARTMENT OF INTERNAL AFFAIRS

COMMUNITY INTERNSHIP PROGRAMME
The Department of Internal Affairs will be seeking applications for the 2017 Community Internship
Programme from 20 July until 31 August. This programme is a three-way partnership designed to
strengthen community organisations, increase understanding, and encourage co-operation between
the government, local authority, iwi, corporate, business and community sectors. Skilled interns have
the chance to spend time working in NGOs on a defined piece of work.
Key information:
• Applications are accepted by DIA between the 20 July and 31 August 2016.
• Decisions are announced by DIA in November
• The start date should be between 1 January 2017 and 1 June 2017.
• Applications for full time internships for three or six months are preferred, but part-time internships
for up to 12 months may be considered.
• DIA covers the secondees usual salary (including Kiwisaver).
• The host organisation needs to identify its area for development and be clear about what it wants
the intern to do during the internship. For instance, an internship may focus on developing policies
and procedures, planning, or developing systems that build the host organisation's capacity and
capability to operate more effectively.
If you are interested in finding out more about this, please contact Caroline Speight, NGO Relationship
Manager (Caroline_Speight@moh.govt.nz). Caroline will be working across the Ministry of Health to
find possible interns for this programme.
You can also contact staff at the Department of Internal Affairs if you have questions about the
programme. The best point of contact would be the closest DIA regional office to your NGO. Contact
details can be found here: www.communitymatters.govt.nz/Working-with-communities---Advicesupport-and-information. Juanita Thornton is the Fund Coordinator within DIA, you can contact her on
(03) 218 0703 or Juanita.Thornton@dia.govt.nz
Go to the DIA website to find out more about the programme www.communitymatters.govt.nz/Funding-and-grants---Crown-Funds---Community-InternshipProgramme.
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WHAT IS HAPPENING SOON?

WEKA
The Weka website

www.weka.net.nz/
gives disability-related information.
It includes sections on:
• Contact details for disability information
centres around New Zealand
• Suppliers of various items of disability
equipment (including their contact details
and links to their websites)
• Support services for disabled people, with
the ability to break it down by region and/or
service provided
• Resources available to disabled Maori
• A free DVD Library where you can borrow
disability-related DVDs with the only cost
being for their return
• Disability-related news and events of interest
to disabled people
• Disability-related information and assistance
– including information sheets on specific
disabilities, information for people new to
disability, education, funding, transport, and
information giving disabled people advice
on personal security.

Come and check us out.
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DPA MEETING
DPA New Zealand is a Disabled
Person’s Organisation (DPO) that
includes all disability groups.
We work in collaboration with
others to achieve inclusion for all
New Zealanders.
DPA – Palmerston North next meets
on the 19th of May 5pm – 6pm
at Hancock House, King Street,
Palmerston North.
For further information
phone: (06) 357 9877.

GET AWAY

www.kakaturetreat.com
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EASIE LIVING &
DEMONSTRATION CENTRE

MEETING ROOM HIRE
OPENING HOURS
Open

Close

Monday to Friday

9am

5pm

Saturday

10am

4pm

Sunday

Closed

Any requests for use of facilities outside
of these hours are at the discretion of
Management. Additional rates apply.

Please note | we are closed on statutory holidays.

HIRE CHARGES AS AT 1 JANUARY 2016
Room

Community Groups (not-for-profit)

Businesses or Other

Up to
Two Hours

Half Day
9am–1pm

Full Day
9am–5pm

Up to
Two Hours

Half Day
9am–1pm

Full Day
9am–5pm

$50.00

$100.00

$175.00

$75.00

$125.00

$200.00

One

$25.00

$45.00

NA

$40.00

$60.00

NA

Meeting Room Two

$25.00

$45.00

NA

$40.00

$60.00

NA

Conference Room
Meeting Room

Charges include | Whiteboard (if available) and Wireless Internet Access

OTHER ITEMS FOR HIRE
Item

Community Groups (not-for-profit)

Businesses or Other

Tea and coffee

$2 per person, per serving

$2.50 per person, per serving

Data projector (conference room only)

$5 per hour (minimum two hours)

$10 per hour (minimum two hours

Laptop

$5 per hour (minimum two hours

$10 per hour (minimum two hours

• Please note | All prices exclude GST.
• A $50 cancelation fee applies to all bookings cancelled within the 24 hours period from the booking start time.
• Requirements for use of additional items for hire must be identified upon application. Centre staff will ensure
identified equipment is available.

EASIE Living Conference Room is ideal for board
meetings, presentations, workshops and training. It is
equipped with a hearing loop, sound system, 60’’ LED
screen that can be connected to your laptop or ours and
an electronic whiteboard. It can seat up to 40 people.
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EASIE Living Meeting Room can seat up to six people,
round table style. Both spaces are equipped with a 42”
LED screen that can be connected to your laptop or ours
and a conference phone. Depending on availability, an
electronic whiteboard may be available upon request.

VOICE
THRU YOUR
HANDS

WHO IS VTY H?

experience
VTYH is a charitable trust governed by people with a lived
team come from
of needing to find alternative communication tools. Our
and nurses.
a range of backgrounds including deaf, parents, teachers,
communication.
VTYH created these resources to support the use of dual
iki so they may
We encourage the use of dual communication with tamar
fully express themselves and be understood.

VISI ON

communication.
To live in an inclusive society which values all forms of

PUR POS E

ion diversity’ to
To be a ‘representative voice’ for those with ‘communicat
the wider Community.

MIS SIO N

ion. We demonstrate
We nurture the use of NZSL as a mode of communicat
erstanding.
effective communication by valuing expression and mund

PO Box 5246, Terrace End, Palmerston North
www.voicethruyourhands.org.nz or
info@voicethruyourhands.org.nz

LIKE US ON FACEBOOK
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SPREAD
THE WORD

Live a Good Life has been created so you can help build a new
disability strategy for New Zealand.
Join the conversation on how disabled New Zealanders and their
whānau can live a good life, feel valued, supported and able to
participate in their communities.
The new disability strategy, to be developed by the Office for
Disability Issues, will provide clear direction for the government over
the next ten years, helping them to make informed decisions on
issues that impact disabled people.
Visit www.jointheconversation.nz today to fill in a survey, record
a video, register for an event or find out how to run your own
workshop.
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